
 

 

How employers can help reduce the likeness of Cancer 

 

Many of the factors listed in the Canada Life cancer report* can be linked to work related stress, but 

slight changes within the workplace can have a big effect overall. 

 Encouraging alternative ways to manage stress and break up the working day can benefit 

both, employees and employers. For example, taking a short walk instead of a smoke break 

would reduce the Cancer risk from tobacco and also have other benefits. 

 UK employers are perfectly placed to change their approach to alcohol. Open bars at company 

events, Friday night drinks, bottles of wine as rewards and so on should be reviewed for their 

health impact. 

 A fifth of people intend to eat a healthy lunch but tend to opt for something less health when 

busy; almost a third snack on cakes, sweets and biscuits brought in by colleagues, and 14% 

rely on junk food to break up their day. We now supply a weekly delivery of fresh fruit to each 

office to encourage our staff to change their habits. 

 Flexible working and the option to work from home where possible may give employees the 

time to focus on their personal health. 

 There are plenty of initiatives, which can be instituted in the workplace to encourage more 

activity. Such as promoting short breaks to get away from the desk every 30 minutes or 

walking to speak to colleagues rather than using the telephone or email. 

How can insurance help 

Employee Benefits can help a company and its employees manage Cancer – Group Life and Critical 

Illness insurances are very affordable products, which will pay out a lump sum in the event of a claim. 

Group Income Protection is arguably the most useful product that an employer can provide to its 

employees as it not only offers continuous payment to the affected individual in the event of a long 

term absence, the insurer will also offer services such as occupational health, rehabilitation and 

counselling. 

Sutton Winson offers a wide range of options in this areas and if you are interested in finding out 

more, please contact our Healthcare and Protection Manager, Chris Hickey, on 01444 462091 

chris.hickey@swib.co.uk 

 

* Source: https://www.canadalife.co.uk/news/canada-lifes-cancer-report 
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